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            Technician Job Vacancy Announcement             
Human Resources Office 

South Dakota National Guard 
2823 West Main Street 

Rapid City, South Dakota 57702-8170 

Technician Job Vacancy Announcement Number: 109-13  
Position Title and Number:    Fiscal Systems Analyst  D1020000 
Series, Grade: GS-0501-09 
Type Appointment: Excepted:  Officer/Enlisted 
Location of Position: USPFO, Rapid City, SD 
Salary Range: $47,448 to $61,678 per annually 
Open:  26 June 2013 Close:   17 July 2013 

Area of Consideration 
1. All Tenure 1 (as defined in block 24 on the SF 50) Technicians of the South Dakota Army National Guard. Applicants 
must presently be a Dual Status employee or a Non Dual Status employee eligible for Dual status. 
 

This is a Temporary Appointment to backfill a Deployed Soldier.  Since all competition will be completed through 
this process, management reserves the right to convert this appointment to a permanent position without further 
competition.  If an On-Board Technician is selected for this position they will receive one of the following 
Personnel Actions:  Temporary Promotion, Temporary Reassignment, Position Change, or a Change to Lower 
Grade.  The initial action will have a Not-To-Exceed Date of 365 days or less.  The On-Board Technician selected 
will maintain their Permanent status.  Upon termination of this temporary appointment, the selected individual 
will be returned to their permanent position or be permanently assigned to this position. 

 

DURATION FOR THIS INITIAL APPONTMENT WILL NOT EXCEED September 2014.            

 

NOTE:  This Temporary Appointment does not have PCS funds authorized.            

 
Instructions to Applicants 

1. Individuals who meet minimum qualifications may apply on the Internet at 
https://www.usajobs.gov/GetJob/ViewDetails/346421200 
You will apply to job announcement SDARNG 109-13 (916906) and submit all the documents required by USA JOBS. 
Note.  Applicants are strongly encouraged to submit a separate sheet(s) addressing the Knowledge, Skills and Abilities        
(KSAs) and how they relate to work experience, education or training.  Attached sheets must be uploaded to the 
application process online. Follow all procedures and instructions listed on USA JOBS.  
2.  Applications must be received on the Internet at USA JOBS no later than 24:00 HRS Eastern Time on the closing date.     

Minimum Requirements for Consideration 
General: Experience, education or training which provided the candidate with a general knowledge of the principles of 
organization, management, and administration. This experience must demonstrate skills such as analytical, research, 
writing, and judgement. 
Specialized: 24 months experience in the knowledge, skills and abilities (KSAs) as listed below. Such experience 
is gained in a line of work similar or closely related to the work of the position to be filled. A maximum of 12 
months of the required experience may be substituted by successful completion of undergraduate study in an 
accredited college or university at the rate of 30 semester hours for 12 month experience. The education must 
have been in fields directly related to the type of work of the position to be filled: 

Knowledge, Skill, and Abilities (KSAs): In your application and/or resume please address the following factors in 
detail, giving dates of the experience and training. Applicants are strongly encouraged to submit a separate 
sheet(s) addressing the KSAs and how they relate to work experience, education or training. 

 Knowledge of DoD/NGB accounting and budget reporting. 

 Ability to communicate, both orally and written, and work well with personnel at various levels. 

 Knowledge of and ability to interpret various Federal, DoD, DA, and NGB regulations, policies, and 
procedures dealing with the mission of the USPFO. 

 Knowledge to independently plan and conduct functional area reviews. 

 Ability to develop findings and/or reports that clearly identify operational problems and trends; and 
develop alternatives or solutions to resolve conflicting goals and objectives. 

 
 
 

 
 
 

https://www.usajobs.gov/GetJob/ViewDetails/346421200
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Compatibility Requirements 

Selected individual must be assigned to a compatible military position in the following MOS within 90 days of effective 
date of hire: Officer: OBR 36A; or Enlisted: ECMF 36 or MOS 36B. Military grade inversion within the full-time work force 
is not permitted. The military grade of the full time supervisor must equal or exceed the military grade of personnel 
supervised. 

Summary of Duties 
This position is located in the Army Comptroller Division of the US Property and Fiscal Office (USPFO). The purpose of 
the position is to perform the review and analysis of various procedures used to administer and operate the fiscal control 
systems of the state. This position also identifies, determines the cause of, and recommends corrective action to resolve 
difficulties, problems, and inefficiencies within these systems. This is an interim position for incumbents participating in a 
training program that will result in full qualification as a Staff Accountant. 

Miscellaneous 
1.  A complete description of duties and responsibilities can be found in the Position Description available at the Human 
Resources Office at Camp Rapid or at the position assignment location.      
2. If you have questions or need additional information about this announcement, contact the Personnel Staffing 
Specialist, (605) 737-6659/DSN 747-6659, at the Human Resources Office in Rapid City.  
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